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DAVIES John Dwyfor;  DICKSON Dave;  NICHOLSON Mike.

Enquiry into the training and continuous professional development of members of the Police Federation of England and Wales.   

ISBN: BRAM 0970019

Bristol    University of the West of England  1996   82p., tabs.

This report was commissioned by the Police Federation of England and Wales and undertaken by the University of West England, Bristol, to ascertain the views of a representative sample of its membership, on the efficiency of training and professional development opportunities presently available to police officers in the federation ranks.

NATIONAL POLICE TRAINING.

Home Affairs Committee:  inquiry into police training and recruitment.  Memorandum by National Police Training:  draft.   

ISBN: BRAM 0992536

Bramshill    National Police Training  1998   258p., illus., tabs.

This memorandum is set out to provide evidence which addresses the issues outlined in the terms of inquiry.  Part 1 describes how NPT was created; it also lists ongoing development.  Part 2 describes NPT's planning process both in terms of organisational development and the identification of training needs, and outlines the current funding arrangements.  Part 3 reviews how training is designed and delivered.  Part 4 is concerned with training in equal opportunities and discrimination issues.  Part 5 focuses on the processes for selecting police constables.  Part 6 discusses how NPT may be able to assist with regulation of training delivered to the private security industry.  Part 7 identifies a number of problems which arise from the current arrangements.  Part 8 proposes some solutions to the problems.

NATIONAL POLICE TRAINING.

Report of the Conference of European Heads of Police Training, 20-21 May 1998, Police Staff College, Bramshill.   

ISBN: BRAM 0981873

Milton Keynes    K International Translating Services  1998   142p., bibliog.

Includes:  European human rights issues, by BOYLE Kevin;  Human rights training in the Netherlands, by IJZERMAN Peter;  Human rights and the professional culture in the police, by JUSTO Marie-Helene;  Mentally disordered persons who are arrested for illegally committing a criminal act are a vulnerable group, by TONAK Dorothy;  Police interviewing: the development of structured and scientific approach, by ULPH Stephen;  Treatment of suspects: investigative interviewing, by GUDJONSSON Gudmunder;  Freedom of protest and maintenance of order, by BENYON John;  Human rights and its application to conflict management, by BECKETT Ian.

HOME OFFICE.

Police training:  a consultation document.   

ISBN: BRAM 0993430

London    Home Office  1999   23p.

Consultation document issued November 1999, setting out proposals for police training in England and Wales.  These cover, inter alia, ensuring continuous development, establishment of a National Training Organisation, a core curriculum, a qualifications framework, establishment of a central police college and of cluster colleges, a dedicated training inspectorate, quality assurance of courses and training providers, greater use of information technology.

IRVING Barrie L.

Independent review of police management training and education:  the customers' views.   

London    Police Foundation  2001   35p., tabs., bibliog.

This work looks at the development of performance management at divisional level.  It appears that strategies which are claimed to be in place by senior managers, have almost no impact on working practices at street level because BCU officers lack the skills and techniques necessary for implementation.  It is argued that management training at Bramshill and elsewhere is biased towards the acquisition of knowledge rather than the achievement of skilled performance;  and the deployment of skills such as briefing, motivating and negotiation are not assessed in the workplace.  The review presents the preliminary results of a survey of police officers, concerning the balance of skill and knowledge in their work, the delivery of education and skills training, and a skills audit.

HOME OFFICE;  ASSOCIATION OF CHIEF POLICE OFFICERS;  ASSOCIATION OF POLICE AUTHORITIES.

National framework for police training and development:  roles and responsibilities.   

London    Home Office, Police Leadership and Powers Unit  2002   10p.

This paper, issued in October 2002, sets out the understanding of roles and responsibilities of the key stakeholders involved in the various aspects of police training.  It covers:  setting policing priorities, both national and local;  identifying national skill needs and addressing the learning requirement;  preparing to meet the skills requirement, which involves developing HR and training strategies, delivering training to the right standard, assessment of competence, evaluation of training, etc.

HOME OFFICE.

Promoting effective performance through the training plan.   

Home Office Circular 18/2002.

London    Home Office, Police Leadership and Powers Unit  2002   11p.

This Circular provides guidance on promoting more effective police performance through a force training plan.  Forces will, from 2002-2003, be required to have a Human Resource Plan which should include a Training Strategy, a Training Plan and a Performance and Development Review Plan.  The annex gives outline templates of these documents.

FLOOD Robert L.;  SUTTON Kim.

Trainers' Development Programme:  2002 evaluation.   

Harrogate    National Police Training  2002   146p., tabs., bibliog.

The Trainers' Development Programme (TDP), a course offered by National Police Training, trains police officers and civilian staff to enable them to deliver training within force training schools and NPT sites.  The current, modular programme was launched in 1996.  This evaluation aimed to determine the soundness and appropriateness of the underpinning educational philosophies of the TDP and whether the course meets the current needs of the police service.  It reviewed course documentation, and undertook a students' questionnaire, interviews with staff and focus groups with TDOs.  It looked at the course structure, content, integration of EO and CRR and at assessment methods.  It concludes that the TDP is mostly theoretically sound and consistent with best practices in adult learning;  however, some issues require attention and a structured review of the course is recommended.  The main report is 62 pages;  there are lengthy appendices, including graphs of student responses to some of the questionnaire.

HER MAJESTY'S INSPECTORATE OF CONSTABULARY.

Centrex:  Central Police Training and Development Authority:  2003 inspection.   

ISBN: 1844731286

London    H.M.I.C.  2003   100p., fig.

This is the first statutory inspection of the national police training body, now called Centrex (formerly National Police Training).  The report uses the EFQM model as a framework within which to comment on Centrex's performance.  Its chapters discuss, in turn:  leadership, policy and strategy, people, partnership and resources, and processes.  The report concludes that Centrex is 'partially effective', with efficiency varying across units.  It suggests short-term and longer-term actions;  and makes 18 recommendations, noting their impact and investment implications.  The appendices include:  a diagram of the Centrex business architecture (summer 2003), a list of the Centrex Board members, the Home Secretary's objectives for Centrex 2003-04, and the  rationale for the selection of the three organisations which the inspection team used as benchmarks. 

CENTREX.

Models for learning and development in the police service:  a reference guide for training managers and practitioners.   

Bramshill    Centrex (Central Police Training and Development Authority)  2003   177p., figs.

The 1999 HMIC thematic report, Managing Learning, identified the absence of a coherent national structure as a barrier to the development and implementation of an effective police learning and development strategy.  This guide deals specifically with the three central pillars, or models, of the new national framework that has begun to emerge since the publication of the HMIC report.  These are:  training needs analysis, design and evaluation.  The models are inextricably based upon National Occupational Standards and are specifically designed for practitioners.  Therefore a practitioners toolkit (which, for example provides a structure of a training needs analysis report) and case study are included which seek to illustrate the models in action.  Chapters include:  Client and contractor, supply and demand;  Training needs analysis;  Design of learning and development;  Options and new futures for learning and development delivery;  Evaluation of learning and development.  The appendices include:  preface to Managing learning;  Responsibilities for police learning and development;  Home Office Circular 18/2002 (promoting effective performance through the training plan);  National evaluation strategy;  Quality assurance framework.  The models are available online for police service personnel (via registration) at the NCALT portal http://www.ncalt.com in the Launch Forums section.

HOME OFFICE. POLICE TRAINING AND DEVELOPMENT BOARD.

Police Training and Development Board.   

London    Home Office  2003   30p.

This is a collection of information about the PTDB, which was established in May 2002 as the key strategic body with national responsibility for effecting improvements in police training and development;  it replaced the Police Training Council.  These pages give the Board's terms of reference, its membership, its planned work, the National Learning Strategy, and outline information about 3 sub-groups (PTIG, PTPSC, PLAB).  This information was printed from the police reform website on 20 October 2003.

www.policereform.gov.uk/ptdb/index.html

(articles), 1995-2005 only 

PERTILE Eve.

Back to basics:  a lack of experience on the front line led Thames Valley Police to develop an interactive training programme.

Police Review, 25 February 2005, p.22-23.

Thames Valley Police is using StreetCraft, an interactive training package which uses street scenarios.  It is designed to address frontline officers' lack of experience and skills, or to refresh skills.  First used in Milton Keynes in 2000, it went forcewide in October 2004 and is aimed at constable to inspector ranks, including Specials.  This article describes the development of the package and outlines the way that it works.

BECKLEY Alan.

Police training:  can it cope?

Police Research and Management, vol. 6 no. 2, 2004, p.1-17.

This paper examines the history of training in the UK police service.  It tracks the changes over the last few decades and then discusses those imposed by the police reform agenda and the move towards a competency-based framework in the integrated system containing the police National Competency Framework.  The transformation of the police service towards a more professional and qualified workforce raises the question of whether the national police training delivery mechanism can achieve the necessary training and development for all staff to make the police reform agenda possible.  What the outcome would be if the necessary development of staff is not delivered is also questioned.

MARENIN Otwin.

Police training for democracy.

Police Practice and Research, vol. 5 no. 2, 2004, p.107-123.

This paper argues that the best way to prepare officers for policing based on democratic values is through andragogy (mutual involvement of the expert and the novice in the learning process) rather than through the traditional pedagogical approach (the transmission of information from the expert to the learner).  Furthermore, the education and training of police officers must be grounded in experimental learning, oriented toward problem-solving, and it must emphasize critical thinking and the values and goals of a democratic society.  The training and education of officers must continue throughout their careers;  and personnel from all levels within the organization should continue to obtain the education and training needed to be effective in their duties.

POLICE.

Recruitment to retirement:  the need for career-long police training.

Police, vol. 35 no. 8, August 2003, p.19.

Brief summary of the need for and description of how the mechanism and structure is being put in place to achieve a national approach to career-long police training.  Mainly refers to Centrex centres and faculties and the training and support they offer.

HAYES Colin.

Reviewing the cost of police training:  a cost analysis model.

Police Journal, vol. 75 no. 3, 2002, p.228-233.

A cost-analysis model is offered to accurately assess the student cost, instructor cost, instructional and development cost of police training.  The author is a long-serving senior Canadian police officer.

ORR-MUNRO Tina.

New centre of learning:  next year the police service's main training body will change its name.

Police Review, 28 September 2001, p.20-21.

Chris Mould, director of National Police Training, outlines how the new Central Police Training Development Authority (Centrex) will deliver the training the service wants and needs and rid itself of the image of being out of date and irrelevant.

PENGELLY Reg.

Smarter police service coming to a station near you:  training when you want it.

Police, vol. 32 no. 9, September 2000, p.11&13.

In Thames Valley, all of the main police stations have been furnished with Employee Development Rooms, which provide a quiet area for study, workstations for computer based training, plus a small library, video and audio tape facilities.

CULLEN Richard.

Training for performance:  recent training developments in the Metropolitan Police Service.

Criminal Justice Management, April 2000, p.50-51.

BOURNE Denis.

Building on sand:  without management training which is real and accountable, the whole skills development structure within the police service will resemble a house built on sand.

Police Review, 28 January 2000, p.20-21.

In this second part of a 2-part article the author argues that training of police managers will stay stuck in its own, early 20th century time warp and describes the causes, then identifies the solutions.  The article concludes that what is needed is to blow away the cobwebs and power structures of the past and replace them with accountable training.

LLOYD Nigel.

Generating development:  courses and culture and their effect on the transfer of training.

Police Research and Management, vol. 2 no. 4, Autumn 1998, p.59-77.

The author examines the important skill of interviewing and how it is taught.  He also researches into the thorny question of supervision of interviews and whether feedback is given on performance in the workplace.  His conclusions will not surprise most operational police officers - though they may hearten the career criminal.

GREEN Dennis.

Personal development:  new computerised system of training being developed by Northumbria will allow officers to select development methods tailored to their needs.

Police Review, 12 December 1997, p.20-21.

The author is a superintendent in the training section of Northumbria Police.

GASTON Kevin;  KING Lilian.

Management development and training in the police:  a survey of the promotion process.

Journal of European Industrial Training, vol. 19 no. 7, 1995, p.20-25.

Little is known generally about the content and process of promotion in the police forces in the UK.  Surveys 128 officers who have been promoted recently from constable to sergeant.  Reports on their views on the timing, content and effectiveness of both on-the-job pre-promotion training (acting duties) and formal training courses for newly promoted officers.  Identifies shortcomings and makes suggestions for improvements.  Of particular interest is the desire for management training of a general rather than police-specific nature, and for more exposure to knowledge and experience of management theory and practice in non-police organizations.

 (books), 1995-2005 only
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WILLOUGHBY Debra Lynn.

Sex bias and sex discrimination:  implications for the training of police trainers.   

ISBN: BRAM 0960394

M.Ed. thesis, University of Hull.

Harrogate    Central Planning and Training Unit  1995   118p., tabs., bibliogs.

The Home Office Central Planning and Training Unit is responsible for organising 13-week Police Trainers' Courses, for 15-16 students.  The method of training is student-centred and integrates the areas of knowledge, understanding, skills, attitude and behaviour;  this includes the erosion or reduction of sex bias and/or sex discrimination.  This thesis is a qualitative assessment of the methods and strategies adopted by CPTU for this purpose.  It is descriptive and analytic, and includes the research findings of data provided by Directors of Study and students as the result of semi-structured interviews and questionnaires.  Recommendations are made to enhance and develop the effectiveness and efficiency of the current methods and strategies.

ASSOCIATION OF METROPOLITAN AUTHORITIES;  ASSOCIATION OF COUNTY COUNCILS.

Police training:  the management of police training:  user committees.   

ISBN: BRAM 0950786

Association of Metropolitan Authorities/Association of County Councils  1995   53p.

Report of an AMA/ACC Seminar, held at the Police Staff College in November 1994, which focused on the introduction of Regional and National User Committees and their role in the system, and on quality control and evaluation of police training.  This document contains 5 presentations, covering the new arrangements, evaluation of training and perspectives of a chief constable, the police authority and the National Director;  it also summarises points raised in the Seminar workshops and presents points for future consideration by police authority members.

NEWTON Tess.

Keeping the PEACE?  Evaluating the training given to police officers on how to interview suspects.   

ISBN: BRAM 0971971

Criminal Lawyer, vol. 66, August-September 1996, p.5-8.

1996   4p.

QUATTRUCCI Brian.

Citizens on patrol:  an investigation into the training and deployment of the Special Constabulary on 4 Area (South East) of the Metropolitan Police.   

ISBN: BRAM 0970004

M.Sc. thesis, University of Leicester.

Author  1996   117p., tabs., bibliog.  This thesis questions whether the Special Constabulary on 4 Area (South East) of the Metropolitan Police is suitably trained and effectively deployed.  It is argued that the Specials are not performing the role expressed by the 1981 Home Office Police Advisory Board report;  and it is suggested that little attention is paid to their individual skills and experiences.  The research used questionnaires and interviews to ascertain the views of Special Constables about training and deployment.  The business plans of all the divisional operational command units were also examined to determine how police management believed the Special Constabulary could be utilised to reach their local and service objectives.  The report concludes that the Special Constabulary is currently being utilised as a separate force to the MPS, with Specials working very much with each other rather than assisting and working alongside their regular colleagues.

NATIONAL DIRECTORATE OF POLICE TRAINING.

National Police Training.   

ISBN: BRAM 0962181

Bramshill    National Directorate of Police Training  1996   17p., illus.

Shelfmark: 3DI NAT  OUTSIZE  

SUSSEX POLICE.

Force training strategy.   

ISBN: BRAM 0961256

Sussex Police  1996   5p.

NATIONAL POLICE TRAINING.

International police training opportunities in England, Wales and Northern Ireland, 1996-97.   

ISBN: BRAM 0961109

Bramshill    National Police Training  1996   15p.

Shelfmark: 3DLD NAT  PAMPHLET  

Covers:  basic recruit training, training for supervisors, higher training at the Police Staff College, crime, traffic, dog and equitation training, firearms training, other specialist courses, attachments and study visits to police forces.

DUKES Ronald.

Disability awareness:  assessing the needs of operational officers and recommendations for training.   

ISBN: BRAM 0981498

London    Home Office, Police Research Group  1997   77p., tabs., bibliog.

The author is a sergeant with Strathclyde Police.  To date there has been no attempt to specifically seek a nation-wide opinion of disabled people and their representatives of the degree of satisfaction that they have experienced of their police service.  Nor have they previously had the opportunity to present their recommendations for improvement.  This report sets out to redress the balance, provide an informed view of the current situation and suggest recommendations for improvements of service delivery to disabled people.

HOME OFFICE. POLICE PERSONNEL AND TRAINING UNIT.

Police (Health and Safety) Act 1997 and training and other implications.   

ISBN: BRAM 0972513

Home Office Circular 35/1997.

London    Home Office, Police Personnel and Training Unit  1997   17p.

MCSORLEY Steven John.

Investigation into the extent of custody officer training and the extent to which this meets the perceived needs of those performing custody officer duties (within the City of London Police).   

ISBN: BRAM 0970892

B.Sc. thesis, University of Portsmouth.

Author  1997   44p., tabs., bibliog.

CLARK William Alan.

Major incident training in the police services of Scotland, England and Wales.   

ISBN: BRAM 0990170

M.Sc. thesis, University of Hertfordshire.

Author  1998   127p., illus., tabs., bibliog.

FRANCIS-SMYTHE Jan.

Maximising effectiveness and minimising abstractions (MEMA) in police training.   

ISBN: BRAM 0983099

Worcester    University of Worcester  1998   32p., tabs., bibliog.

Following a 1997 survey by PRG, a number of forces were identified as exhibiting good practice in training.  Each of these forces were interviewed for this research;  analysis of the data gathered, gave rise to a series of themes.  A national survey of all other forces was then carried out, in which training departments were asked to identify any innovative measures they had taken, to minimise abstractions and increase the effectiveness of training, over the last year.  The response rate was 26%.  This report represents those actions which were identified by the forces;  in all instances the data is self-reported, in the spirit of sharing best practice.  If forces indicated that they had 'measures of success', these are provided.

MASON Richard.

Recommendations for the selection, training and support of the Family Liaison Officers on murder enquiries.   

ISBN: BRAM 0982891

London    Home Office, Police Research Group  1998   32p., bibliog.

The author is a detective sergeant with Merseyside Police.

NICHOLSON-TAYLOR Paul;  SPINK Tim;  NATIONAL POLICE TRAINING.

Crime and Disorder Act:  training needs analysis.   

ISBN: BRAM 0982843

Bramshill    National Police Training  1998   72p., tabs., bibliog.

This report is an analysis of the likely training needs that will impact upon the police service as a result of the legislation.

HARDING David;  MORRIS Sheridan;  NICHOLLS Jonathan.

Planning police training throughput:  some good practice suggestions.   

ISBN: BRAM 0982840

Police Research Group Briefing Note 2/98.

London    Home Office, Police Policy Directorate  1998   6p., tabs.

This Briefing Note reports the outcome of a study of trainee throughput at the National Police Training (NPT) police training centres.  The work was commissioned by the Strategic Board of National Police Training, and much of the data collection was conducted by NPT.  The data analysis and reporting was a collaborative effort between NPT and the Police Research Group (PRG).

OAKLEY Robin.

Submission to the Stephen Lawrence Murder Inquiry.  Part 2:  Police training and racially-motivated incidents.   

ISBN: BRAM 0982837

London    Author  1998   34p., bibliogs.

Aims to assist Part II of the Stephen Lawrence Murder Inquiry to identify the way forward for police training on community and race relations in general, and on racially-motivated incidents in particular.

WRIGHT Richard.

Community race relations training:  Specialist Support Unit Turvey:  host family weekend report.   

ISBN: BRAM 0981898

Cwmbran    National Police Training  1998   20p.

The author is an inspector with Wiltshire Constabulary.  Describes a weekend the author spent with a black family in Luton.

DAVIES Graham;  MARSHALL Emma;  ROBERTSON Noelle.

Child abuse:  training investigating officers.   

ISBN: 1840821485

Police Research Series Paper 94.

London    Home Office, Policing and Reducing Crime Unit  1998   39p., tabs., bibliog.

Examines the training needs of police officers involved in the investigative interviewing of children.

POLICE COMPLAINTS AUTHORITY

Custody officer training:  investing in safety.   

ISBN: 0953315703

London    Police Complaints Authority  1998   20p., tabs.

HER MAJESTY'S INSPECTORATE OF CONSTABULARY;  POVEY Keith.

Managing learning:  a study of police training.   

ISBN: 1840822716

London    H.M.I.C.  1999   155p., tabs., bibliogs.

This thematic inspection had the terms of reference:  To conduct an appraisal of training within the police service in England and Wales and evaluate its effectiveness;  to test how training is integrated into human resources and performance management and how it supports policing;  to examine relationships between training provided by forces, by National Police Training, by outside providers and in collaborative arrangements between forces at a regional level and to identify the inspection methodology, background influences on police training, good practice checklist for developing human resource strategies and plans.  There is a separate executive summary and a 6-page outline.  good practice and provide guidance.  Examines policy making (at national and force level), financing of training, common minimum standards, training needs, training design, training delivery, training evaluation;  and looks to the way forward.  Appendices include:  

POLICE FEDERATION.

Police training:  what next?  An agenda for change.  Report to the Home Secretary by the Police Federation of England and Wales.   

ISBN: BRAM 2001996

Surbiton    Police Federation  1999   20p.

Notes: U.K. POLICE AND GOVERNMENT OFFICIALS ONLY

A report made in the context of the Project Forward partnership.

ASSOCIATION OF CHIEF POLICE OFFICERS.

Community and race relations training project:  diversity strategy:  project initiation document.   

ISBN: BRAM 0993135

London    A.C.P.O.  1999   16p.

MCCLURE Roger;  STUBBS William.

Organisation and funding of police training in England and Wales:  guiding principles:  report to the Home Secretary.   

ISBN: BRAM 0992943

London    Sir William Stubbs's Office  1999   33p., tabs.

This report is popularly known as the Stubbs Report.  It covers:  standards of policing;  delivery of training;  quality of training;  structures;  funding of training;  next steps.

NATIONAL POLICE TRAINING.

National Police Training:  executive summary of submission to the Home Affairs Committee.   

ISBN: BRAM 0992065

Bramshill    National Police Training  1999   14p.

A brief outline relating to National Police Training:  history and organization, planning, design and delivery of training, improving knowledge and skills, training in equal opportunities and discrimination issues, recruitment, the private security industry, problems facing police training, solutions.

HER MAJESTY'S INSPECTORATE OF CONSTABULARY;  POVEY Keith.

Managing learning:  a study of police training:  in brief.   

ISBN: BRAM 0991762

London    H.M.I.C.  1999   6p.

An outline of the thematic report on police training in England and Wales, including its 21 recommendations.

HER MAJESTY'S INSPECTORATE OF CONSTABULARY;  POVEY Keith.

Managing learning:  a study of police training:  executive summary.   

ISBN: BRAM 0991756

London    H.M.I.C.  1999   41p.

Shelfmark: 3DIp HER  PAMPHLET

Notes: 2ND COPY MISSING

Summary of the thematic inspection on police training in England and Wales, including recommendations and good practice checklists for each chapter.
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LANGMEAD JONES Peter R.

On a course:  reducing the impact of police training on availability for ordinary duty.   

ISBN: 1840823232

Police Research Series Paper 111.

London    Home Office, Policing and Reducing Crime Unit  1999   34p., tabs., bibliog.

Shelfmark: 3DI LAN  

The need for the police service to deliver best value and efficiency savings has prompted forces to examine how effectively they use existing resources.  In so doing, a number of forces have started to question how training is provided and what impact it has on the availability of staff.  Research has, for example, identified that training is one of the main contributors to staff abstractions.  This report aims, therefore, to usefully catalogue the initiatives that have been introduced by forces to reduce the level of abstractions that have been caused by training.

Keyterms: ABSTRACTIONS FROM DUTY/ POLICE TRAINING
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COMMONWEALTH SECRETARIAT;  MAY-PARKER Judith;  KIWALA Lucia.

Guidelines for police training on violence against women and child sexual abuse.   2nd ed.

ISBN: 0850925762

London    Commonwealth Secretariat, Gender and Youth Affairs Division  1999   195p., tabs., bibliog.

Shelfmark: 3FG COM  OUTSIZE  

Keyterms: CHILD ABUSE/ CHILD EXPLOITATION/ CRIMES OF VIOLENCE/ POLICE TRAINING/ RAPE/ SEXUAL OFFENCES/ WOMEN VICTIMS
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HOUSE OF COMMONS. HOME AFFAIRS COMMITTEE. SESSION 1998-99;  MULLIN Chris.

Report, 4th:  Police training and recruitment.  Volume 1: report and proceedings of the Committee.   

ISBN: 0105562343

HC 81-I.

London    Stationery Office  1999   62p., tabs.

Shelfmark: 3DI HOU  OUTSIZE  

Notes: 6TH COPY REFERENCE ONLY

The main part of this report addresses training issues:  generally, including local and national delivery of training, core competencies, inspection;  probationer training;  training for post-probationers, both specialist and non-specialist, and including training re custody officers, baton and CS spray, and self-defence and restraint;  models for the future delivery of training, which covers Project Forward, the academic model and the review of National Police Training.  Two shorter parts address recruitment, including methods, graduates and graduate entry;  and the role of training and recruiting in building a representative and fair police service in a diverse society.  There are 49 conclusions and recommendations.  The annexes have a flowchart of the recruitment process and a table of numbers and targets for ethnic minority officers.
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32

Item ID: 3002008I    Copies: 0006

HOUSE OF COMMONS. HOME AFFAIRS COMMITTEE. SESSION 1998-99;  MULLIN Chris.

Report, 4th:  Police training and recruitment.  Volume 2:  minutes of evidence and appendices.   

ISBN: 010556219X

HC 81-II.

London    Stationery Office  1999   421p., tabs.

Shelfmark: 3DI HOU  OUTSIZE  

This volume contains the minutes of oral evidence, taken from the Police Federation, Home Office, National Police Training, ACPO, HMIC, Commission for Racial Equality, Metropolitan Black Police Association, Association of Police Authorities, Police Complaints Authority and Metropolitan Police.  It also contains the written memoranda provided as appendices to the minutes of evidence;  these come from the bodies which gave oral evidence and from various other interested bodies and individuals.

Keyterms: POLICE RECRUITMENT/ POLICE RECRUITMENT OF ETHNIC MINORITIES/ POLICE TRAINING/ POLICE IN SERVICE TRAINING/ POLICE PROBATIONER TRAINING/ POLICE TRAINING RACE RELATIONS/ PUBLIC ORDER TRAINING/ EQUAL OPPORTUNITIES IN THE POLICE/ GRADUATES IN THE POLICE
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HOUSE OF COMMONS. HOME AFFAIRS COMMITTEE. SESSION 1998-99;  MULLIN Chris.

(i) Police training and recruitment;  (ii) Delays in the immigration and nationality directorate;  (iii) Accountability of the Security Service:  minutes of evidence, Tuesday 20 April 1999.   

ISBN: 0102329990

HC 392-i.

London    Stationery Office  1999   20p.

Shelfmark: 3DIp HOU  PAMPHLET

Witnesses examined:  Rt Hon Jack Straw MP, Mr Paul Pugh and Mr Alan Woodward.

Keyterms: IMMIGRATION/ POLICE RECRUITMENT/ POLICE TRAINING/ SECURITY SERVICES
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HOUSE OF COMMONS. HOME AFFAIRS COMMITTEE. SESSION 1998-99;  MULLIN Chris.

Police training and recruitment;  the work of HM Inspectorate of Constabulary.   

ISBN: 0102055998

HC 83-i.

London    Stationery Office  1999   21p.

Shelfmark: 3DIp HOU  PAMPHLET
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HOUSE OF COMMONS. HOME AFFAIRS COMMITTEE. SESSION 1999-00;  CORBETT Robin.

Report, 1st special:  Government reply to the 4th Report from the Home Affairs Committee, Session 1998-99:  police training and recruitment.   

ISBN: 0102011001

HC 77, HC 81.

London    Stationery Office  1999   20p.

Shelfmark: 3DIp HOU  PAMPHLET

Notes: 2ND COPY MISSING, THREE FURTHER COPIES AVAILABLE FOR LOAN.

Keyterms: POLICE RECRUITMENT/ POLICE TRAINING
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Item ID: 3050404I    Copies: 0001

CLEMENTS Phil.

What does good equal opportunities training look like?  A model of fair treatment training in the police service derived from the experience of police officers and civil staff engaged in training design and delivery.   

D.Ed. thesis, Brunel University.

Author  2000   180p., figs., bibliog.

Shelfmark: 3DH CLE  OUTSIZE  

Equal opportunities (EO) training here encompasses all forms of training in fair treatment issues.  This thesis examines police training in EO from the point of view of the trainers who deliver such training.  It is based on data from interviews with 30 trainers.  The results show that good EO training has 4 elements expressed in terms of its objects, the act of engaging in EO training, the process, and issues surrounding the skills and attributes required of the trainers.  Each of the elements have a number of component themes which were also used in the construction of the model of fair treatment training (model presented in chapter 5).  Implications of the research, in terms of policy, testing of the model and training of trainers, are discussed.

Keyterms: EQUAL OPPORTUNITIES IN THE POLICE/ EQUAL OPPORTUNITIES TRAINING/ POLICE TRAINING
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Item ID: 3050032I    Copies: 0001

NATIONAL POLICE TRAINING

Future: police training: the way ahead.   

Future, July 2000, p.1-4.

2000   4p., illus.

Shelfmark: 3DIN NAT  PAMPHLET  

Keyterms: FUTURE TRENDS IN POLICING/ NATIONAL POLICE TRAINING/ POLICE TRAINING
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Item ID: 3030734I    Copies: 0001

BIRD Mark.

Death on the roads:  towards the provision of minimum effective training levels for road death investigations.   

ISBN: BRAM 2003265

London    Home Office  2000   65p., tabs.

Shelfmark: 3FJ BIR  OUTSIZE  

In 5 chapters:  1. Introduction;  2. Literature review;  3. Methodology;  4. Results and findings;  5. Recommendations.

Keyterms: POLICE TRAINING/ ROAD TRAFFIC ACCIDENT INVESTIGATION/ ROAD TRAFFIC POLICING
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Item ID: 3030533I    Copies: 0002

KELLY John.

Evaluation of the use of 'A practical guide to investigative interviewing 1998' in police training establishments between October 1998 and February 2000.   

ISBN: BRAM 2002131

B.Sc. thesis, Canterbury Christ Church University College.

Author  2000   113p., tabs., bibliog.

Shelfmark: 3EC KEL OUTSIZE  

The Principles of Investigative Interviewing were defined in 1992 for the first time by the ACPO and HO Steering Group on Investigative Interviewing and gave the foundations for the National Investigative Interviewing Training Course (PEACE Course).  'PEACE' outlines the different stages of a model for interviewing and equates to Planning and Preparation, Explain, Account, Closure and Evaluate.  The PEACE Course became an overnight success and officers wondered why there had been no national training in investigative interviewing before 1993.  A Practical Guide to Investigative Interviewing was published on CD-ROM in October 1998 and instantly deemed to be more practical.  Flow charts were introduced although the terms Cognitive Interview and Conversation Management were withdrawn.  These terms were replaced with co-operative and willing interviewee and the uncooperative and resistant interviewee.  Until now there had been no research as to how the PG (1998) was used.  Anecdotal feedback suggested there was a disparity in its use across the service.  Questionnaires were sent to representatives at 49 training establishments seeking the views of trainers and students.

Keyterms: INTERVIEWING OF SUSPECTS/ INVESTIGATIVE TECHNIQUES/ POLICE TRAINING
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Item ID: 3030496I    Copies: 0002

HOME OFFICE.

Police training:  the way forward.  The Government's proposals following the consultation document published November 1999.   

ISBN: BRAM 2001957

London    Home Office, Communications Directorate  2000   6p.

Shelfmark: 3DIp HOM  PAMPHLET

Published May 2000.

Keyterms: FUTURE TRENDS IN POLICING/ POLICE TRAINING
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Item ID: 3052241I    Copies: 0001

MORGAN David.

How can I improve the quality of training within my organisation in the investigation of road deaths?   

B.A. thesis, University College Worcester.

Author  2001   115p., tabs., bibliog.

Shelfmark: 3FJ MOR  OUTSIZE  

Concern at the lack or effective training in the investigation of road deaths prompted the author, a serving officer in Dyfed-Powys Police, to look at ways of improving training for officers with primary responsibility for roads policing.  The research is mainly quantitative in nature;  it involved a literature review, critical reflection, interviews and questionnaire surveys and examines the needs and views of traffic officers and their managers, training officers and other stakeholders.  The author makes a number of recommendations.

Keyterms: POLICE TRAINING/ ROAD TRAFFIC ACCIDENT INVESTIGATION/ ROAD TRAFFIC POLICING/ DYFED POWYS POLICE
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Item ID: 3051064I    Copies: 0001

BAILEY Andrew;  BARR O.;  BUNTING B.

Police attitudes toward people with intellectual disability:  an evaluation of awareness training.   

Journal of Intellectual Disability Research, vol. 45 no. 4, 2001, p.344-350.

2001   7p., bibliog.

Shelfmark: 3GF BAI  PAMPHLET  

This paper evaluates awareness training carried out in the Royal Ulster Constabulary, concerning police attitudes to people with an intellectual disability.  A questionnaire was administered to 27 probationary constables who participated in a relevant training event, both before and after the training;  this was also administered to a control group of 30 probationers who did not attend the training.  Responses are discussed.

Keyterms: POLICE RELATIONS WITH LEARNING DISABLED PERSONS/ POLICE TRAINING/ ROYAL ULSTER CONSTABULARY/ POLICE PROBATIONER TRAINING
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Item ID: 3053891I    Copies: 0001

MEAKLIM Tim.

Costs and benefits of training within the Police Service of Northern Ireland.   

Ph.D. thesis, University of Hull.

Author  2002   361p., figs., bibliog.

Shelfmark: 3DI MEA  OUTSIZE  

This thesis is concerned with developing a model of costs and benefits of training for the PSNI.  Although it is therefore about the economics of police training, the model is intended for use by non-economists.  The research sought to discover a systematic process that would help decision-makers to see the various options and trade-offs available to them more clearly, and to assess their relative merits and feasibility.  The thesis provides a model which includes three systems:  the awareness system, the operational system and the monitor and control system.

Keyterms: POLICE TRAINING/ POLICE SERVICE OF NORTHERN IRELAND/ POLICING MODELS/ BRAMSHILL FELLOWSHIP PAPERS
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Item ID: 3053086I    Copies: 0001

DUFTY Ali.

Review of the National Police Training National Evaluators Course.   

M.Ed. thesis, University of Hull.

Author  2002   193p., tabs., bibliog.

Shelfmark: 3DKC DUF  OUTSIZE  

National Police Training (from April 2002, Centrex) has responsibility for training in evaluation for the police service and runs a two-week course at Harrogate, the National Evaluators' Course (re-named the Evaluation Skills Course in August 2001).  This study, carried out in 2001, reviews the course, in order to:  establish how far it met customer needs, compare it with programmes offered by similar organizations, establish future customer needs and assist in the design of course content.  It uses a literature review, questionnaires and interviews with stakeholders, including students who had recently attended the course.  The thesis describes how evaluation training has changed as a result of this research, and offers recommendations on the course and on the medium-term future of such training within the spirit of Home Office Circular 105/1991.

Keyterms: EVALUATION OF TRAINING/ POLICE TRAINING/ CENTREX/ NATIONAL POLICE TRAINING
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Item ID: 3055516I    Copies: 0000

HOME OFFICE.

Force Training Plans.   

Home Office Circular 53/2003.

London    Home Office, Police Leadership and Powers Unit  2003   9p.

Shelfmark: BOX FILE  

This Circular gives guidance on the preparation of the annual Force Training Plan for 2004-05;  it expands on the guidance given in HOC 18/2002.  It provides advice on the Training Strategy, specification of the training requirement, and the costed Training Delivery Plan.

Keyterms: POLICE PLANNING/ POLICE TRAINING
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Item ID: 3055427I    Copies: 0001

BAZZONI C.L.

Impact of self-efficacy beliefs on training effectiveness in British police force.   

Ph.D. thesis, University of Coventry, 2002.

Boston Spa    British Library  2003   241p., tabs., bibliog.

Shelfmark: 3DJC BAZ  OUTSIZE  

This thesis reports on a project to evaluate the extent in a police force to which newly-learned skills were utilised in the workplace, and to determine whether psychological theory could help in the identification of factors that influence training effectiveness.  Research has shown that self-efficacy beliefs can influence the effectiveness of training outcomes.   Two training courses provided by West Mercia Constabulary for their officers were scrutinised, one on the use of CRIMES, a database for criminal investigation, and one on investigative interviewing.  The research involved three studies, which are described and the results analysed.  Overall results showed that self-efficacy beliefs predicted transfer of training for the database course, but not for the interviewing course.

Keyterms: POLICE TRAINING/ PSYCHOLOGICAL ASPECTS/ WEST MERCIA CONSTABULARY/ POLICE IN SERVICE TRAINING
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Item ID: 3055333I    Copies: 0000

HOME OFFICE.

Race and diversity training:  implementing the recommendations in Diversity Matters.   

Home Office Circular 50/2003.

London    Home Office, Police Leadership and Powers Unit  2003   5p.

Shelfmark: BOX FILE  

This Circular:  sets out the framework for the service-wide response to the HMIC report, 'Diversity matters';  provides information on how the recommendations are being taken forward;  and advises forces on action to be taken in the interim.  Further guidance is issued in HOC 4/2005, which supersedes this document.

Keyterms: DIVERSITY TRAINING/ POLICE TRAINING/ POLICE TRAINING RACE RELATIONS
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Item ID: 3054832I    Copies: 0002

CENTREX.

Modernising learning for the police service:  a review of Centrex training and learning services.   

Bramshill    Centrex  2003   39p.

Shelfmark: 3DIN CEN  OUTSIZE  

This consultation paper was issued in May 2003.  It is intended to help Centrex to determine future strategies, structures and processes needed to achieve excellence in police training and learning services.  The paper outlines Centrex's organisation and products, and notes ten drivers for change.  it reviews future approaches to learning, addressing areas in which change is already taking place;  it explores options for improving and evaluating Centrex's learning products and services;  it briefly reviews organisational issues, and partnerships.

Keyterms: CENTREX/ POLICE TRAINING/ EVALUATION OF TRAINING/ POLICE PROBATIONER TRAINING/ POLICE TRAINING HIGHER
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Item ID: 3054169I    Copies: 0001

HOME OFFICE.

Setting standards:  new framework for race and diversity training in the police service.   

Home Office Press Notice 059/2003.

London    Home Office  2003   11p.

Shelfmark: 3GF HOM  PAMPHLET  

This Press Notice is dated 3 March 2003.  It provides the Government's response to the HMIC report, "Diversity matters".  It lists the report's 50 recommendations, all of which the Government accepts, with short comments on some.

Keyterms: DIVERSITY TRAINING/ POLICE TRAINING
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Item ID: 3056810I    Copies: 0001

HER MAJESTY'S INSPECTORATE OF CONSTABULARY.

Best value review of police training:  Greater Manchester Police, March 2004.   

London    Home Office, H.M.I.C.  2004   10p.

Shelfmark: 3DL HER  PAMPHLET  

This is a summary of HM Inspector's findings, seven recommendations and two judgements.  It also contains the summary findings of the Adult Learning Inspectorate's complementary assessment.

Keyterms: GREATER MANCHESTER POLICE/ INSPECTION OF POLICE/ POLICE TRAINING
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Item ID: 3057625I    Copies: 0000

HOME OFFICE.

Evaluation of police training and learning:  impact on operational performance and return on investment.   

Home Office Circular 7/2005.

London    Home Office, Police Leadership and Powers Unit  2005   12p.

Shelfmark: BOX FILE  

This Circular aims to improve the conduct of evaluation of training, and is particularly intended for BCU commanders and heads of departments, who are responsible for determining the outcomes required from training and learning.  It provides outline guidance on the scope and implementation of evaluations.  This Circular replaces HOC 105/1991.

Keyterms: EVALUATION OF TRAINING/ POLICE TRAINING

NB//  there are a further 89 items on the catalogue with the keyterm “POLICE TRAINING” but without “TRAIN..” in the title Which I have not included here

UK selection from search on keyterm “POLICE TRAINING” and “TRAIN…” in title (articles), 1995-2005 only
1

WALDREN Michael.

Biting the bullet:  greater consistency in police firearms policy and training.

Police Professional, 9 September 2004, p.10-13.

Reviews the recent history - twenty years - of the police use of firearms, including notable events such as the shooting of Stephen Waldorf in 1983, the production of Home Office and ACPO guidance, the introduction of Armed Response Vehicles, and a national training curriculum.  Discusses concern about the increase in the criminal use of firearms, particularly HMIC's thematic inspection and the Home Office consultation paper on firearms law, both issued this year.

Keyterms: POLICE POLICY/ POLICE USE OF FIREARMS/ ARMED RESPONSE VEHICLES/ AUTHORISED FIREARMS OFFICERS/ FIREARMS CRIMINAL USE/ POLICE TRAINING

2

RYAN Lucy.

Valuable contribution:  South Yorkshire Special Constabulary's new training and recruitment practices.

Special Beat, June-July 2003, p.15-17.

This article looks at how South Yorkshire Special Constabulary's new training and recruitment practices are helping to raise standards and boost numbers.

Keyterms: POLICE RECRUITMENT/ POLICE TRAINING/ SOUTH YORKSHIRE POLICE/ SPECIAL CONSTABULARY

3

MARCHANT Catriona.

Lights, camera, action:  the Met's new public order and firearms training facility.

Police Review, 4 July 2003, p.22-24.

The Met's new public order and firearms training facility in Gravesend is like a futuristic film set and has already clocked up 50,000 officer training days this year.  This article reports on how officers are being trained to respond to incidents on this hi-tech site.

Keyterms: POLICE TRAINING/ FIREARMS TRAINING/ PUBLIC ORDER TRAINING/ METROPOLITAN POLICE

4

MEAKLIM Tim.

Model of costs and benefits of training in the Police Service of Northern Ireland.

Police Journal, vol. 76 no. 1, 2003, p.30-44.

This paper presents research carried out in the PSNI to develop a model of costs and benefits of training (the author's PhD thesis is shelved at 3DI MEA OUTSIZE).  It provides a blueprint for use by those who practise planning, decision making and management in the police organization, in order that they can solve the most crucial problem in training:  how to decide on good quality and relevant training interventions within limited resources.  The model has three systems:  an Awareness System that sets out the culture and understanding of the organization;  the Operational System which includes identification of the needs, achieving the training outputs, delivering quality products, evaluating the products to test its value and worth and costing all of these issues under a standard costing process;  and the Monitor and Control System, which maintains the overall system.

Keyterms: COST BENEFIT ANALYSIS/ POLICE TRAINING/ POLICING MODELS/ POLICE SERVICE OF NORTHERN IRELAND

5

DEAN John.

Combat zone:  innovative training facility launched by Durham Constabulary.

Police Review, 14 March 2003, p.26-27.

Reports on an innovative training facility created by Durham Constabulary, which recreates real-life scenarios officers will face, teaching them to operate effectively under pressure and focus in disorientating surroundings.

Keyterms: POLICE TRAINING/ STOP AND SEARCH/ TRAINING RESOURCES/ VIDEOS IN TRAINING/ DURHAM CONSTABULARY

6

FIELD-SMITH Robin.

What about Best Value in police training?

Criminal Justice Management, vol. 5 no. 4, July 2002, p.45-46.

Reviews the developing process for inspection of Best Value Reviews of training.

Keyterms: BEST VALUE/ POLICE TRAINING/ INSPECTION OF POLICE/ QUALITY OF SERVICE IN POLICING

7

HORIZONS.

Special constable foundation training.

Horizons, no. 6, April 2002, p.16-17.

Reports on a new programme for Special Constables being developed by Design Services at Centrex.

Keyterms: SPECIAL CONSTABULARY/ CENTREX/ POLICE TRAINING

8

MULRANEY Stuart.

Telling it straight:  a new training video aims to make officers more confident in their evidence-giving techniques.

Police Review, 13 July 2001, p.26-27.

A failure to perform in the witness box can ruin a police officer's career and end up with a criminal walking free.  A new Met training video, which features QCs, barristers and police officers offering advice on giving evidence, should help to solve the problem.

Keyterms: VIDEOS IN TRAINING/ WITNESS EVIDENCE/ EVIDENCE IN CRIMINAL PROCEEDINGS/ POLICE TRAINING

9

DEAN John.

Sure-fire investment:  Durham Constabulary and Cleveland Police have just unveiled their new Tactical Firearms Training Centre.

Police Review, 13 July 2001, p.22-23.

A report on the new centre, said to be the most advanced in the world.

Keyterms: FIREARMS TRAINING/ POLICE TRAINING/ CLEVELAND POLICE/ DURHAM CONSTABULARY

10

JENKINS Carol.

Made in Britain:  the demand for British training of police has never been greater.

Police Review, 22 June 2001, p.20-21.

Although British police training has recently been criticised at home, abroad it is still held in high regard.  A look at the training provided by National Police Training for overseas forces.

Keyterms: POLICE TRAINING/ NATIONAL POLICE TRAINING

11

MULRANEY Stuart.

Life savers:  a new first aid training programme.

Police Review, 20 April 2001, p.18-19.

Following the Macpherson Report's recommendations on police training in first aid, National Police Training was commissioned by ACPO to produce a training programme.  This is organised in 5 stand-alone modules, intended for various groups of police staff.

Keyterms: FIRST AID/ POLICE TRAINING

12

DEAN John.

Course of conduct:  Cleveland Police has signed a deal with a local university to train its officers in ethics.

Police Review, 16 February 2001, p.20-21.

Police officers and support staff will receive varying levels of instruction, at the University of Teesside.

Keyterms: POLICE ETHICS/ POLICE TRAINING

13

CLEMENTS Phil.

What does good equal opportunities training look like?  A model derived from the experience of police trainers and civilian support staff.

Police Journal, vol. 73 no. 4, 2000, p.362-378.

Equal opportunities here encompasses all forms of training in fair treatment, including community and race relations training, diversity issues, grievance handling, etc.  The author presents a model, which contains four key areas:  the objects of EO training, the act of EO training, the process of EO training and the trainers engaged in the design and delivery of EO training.

Keyterms: DIVERSITY TRAINING/ POLICE TRAINING

14

FIELD-SMITH Robin.

Way forward:  the future of police training.

Criminal Justice Management, December 2000-January 2001, p.46-47.

Keyterms: FUTURE TRENDS IN POLICING/ NATIONAL POLICE TRAINING/ POLICE TRAINING

15

POLICE.

Police university for the future: police training in the 21st century.

Police, vol. 32 no. 10, October 2000, p.20-21&23.

Government's training programme for this police.

Keyterms: FUTURE TRENDS/ POLICE TRAINING

16

JENKINS Carol.

Career detectives:  proposals to introduce a CID training scheme which aims to reintroduce the concept of the 'career detective'.

Police Review, 29 September 2000, p.18-19.

New training programme has been devised by the NCF, with the backing of ACPO.

Keyterms: DETECTIVES/ POLICE TRAINING

17

NATIONAL POLICE TRAINING.

Future:  police training.

Future, July 2000, p.1-4.

Keyterms: FUTURE TRENDS IN POLICING/ NATIONAL POLICE TRAINING/ POLICE TRAINING

18

SWAITHE Geoff.

Seeds of nurture:  a national curriculum is a much-needed step towards rebuilding a 'fragmented' training structure.

Police Review, 14 July 2000, p.29-30.

Keyterms: POLICE IN SERVICE TRAINING/ POLICE LEADERSHIP/ POLICE TRAINING

19

DEAN John.

Career path:  increasingly the Special Constabulary is being seen as a training ground for regulars.

Special Beat, vol. 9 no. 3, Summer 1999, p.12-13.

Keyterms: DURHAM CONSTABULARY/ POLICE TRAINING/ SPECIAL CONSTABULARY

20

BROUGHTON Fred.

Police academy:  calls for a virtual campus police university to improve training.

Criminal Justice Management, July 1999, p.66-67.

Keyterms: COMPUTERS IN TRAINING/ POLICE TRAINING

21

CORRY Paul.

Duty of care:  training and a national framework is needed to develop officers' skills in dealing with people with severe mental illness.

Police Review, 25 June 1999, p.23-24.

Keyterms: POLICE RELATIONS WITH MENTALLY ILL PERSONS/ POLICE TRAINING

22

BRATBY Lisa.

Face to race:  officers will be encouraged to confront community and race relations issues under training being introduced across the service.

Police Review, 22 October 1999, p.24-25.

Article about the police race relations training programme that is being investigated by Ionann Management Consultants and came about as a result of the Macpherson Report.

Keyterms: COMMUNITY RELATIONS/ POLICE RELATIONS WITH ETHNIC MINORITIES/ POLICE RELATIONS WITH PUBLIC/ POLICE TRAINING/ RACE RELATIONS

23

BOATMAN Peter.

In defence of training:  police forces have made great strides in self-defence training, increasing both officer and suspect safety.

Police Review, 7 May 1999, p.22-23.

Keyterms: POLICE TRAINING/ SELF DEFENCE FOR POLICE

24

SLANEY Philip.

Special interest:  the police service is not effectively training and motivating special constables.

Police Review, 16 April 1999, p.24-25.

Keyterms: MOTIVATION OF STAFF/ POLICE TRAINING/ SPECIAL CONSTABULARY

25

BOURNE Denis.

Leading edge:  changes in police management training over the last 10 years.

Police Review, 5 February 1999, p.16-18.

Keyterms: POLICE MANAGEMENT/ POLICE TRAINING

26

POLICE.

Best way forward for police training.

Police, vol. 30 no. 7, November 1998, p.20-21&23.

Outlines the Police Federation's evidence to the Home Affairs Select Committee on training.  Project Ffoward is the Police University proposal from the Police Federation and their consultants Create Consulting and IBM.

Keyterms: POLICE FEDERATION/ POLICE TRAINING/ PROJECT FFORWARD

27

DEAN John.

Front line training:  Durham recruits are being taught how to use CS sprays, speed-cuffs and restraint holds.

Special Beat, vol. 8 no. 2, Summer 1998, p.14-15.

Keyterms: DURHAM CONSTABULARY/ POLICE TRAINING/ SELF DEFENCE FOR POLICE/ SPECIAL CONSTABULARY

28

ADAMS David.

Words of warning:  methods of cautioning offending juveniles has long remained an untrained practice.

Police Review, 17 April 1998, p.16-17.

Keyterms: CAUTIONING OF JUVENILES/ POLICE TRAINING

29

HAYES Dennis;  LOFTHOUSE Michael.

Postmodern police training?

Security Journal, vol. 9 no. 1-3, December 1997, p.159-161.

A brief account of the theoretical understanding which forms the basis of the underlying assumptions in the construction of an entirely new policing degree.  This is the result of collaboration between Kent County Constabulary and Canterbury Christ Church College.

Keyterms: HIGHER EDUCATION FOR POLICE/ KENT CONSTABULARY/ POLICE TRAINING/ UNIVERSITY COURSES

30

COGGLE Edward.

At a distance:  the results of research into distance learning which asked grassroot officers views on this form of training.

Policing Today, vol. 3 no. 4, December 1997, p.38-41&50.

Keyterms: DISTANCE LEARNING/ POLICE TRAINING

31

DALE David.

Front-line training:  unless officers on the ground are properly trained in the skills needed to deploy the service's objective of a problem-solving multi-agency approach to policing, an opportunity to reduce crime will be lost.

Police Review, 21 November 1997, p.21-25.

Keyterms: MULTIAGENCY APPROACH TO POLICING/ POLICE PROBATIONER TRAINING/ POLICE TRAINING

32

CASEY Claire.

Learning curve:  Devon and Cornwall has incorporated a use of force package into a more streamlined and intensive training programme for new recruits to its Special Constabulary.

Special Beat, vol. 7 no. 4, Winter 1997, p.14-15.

Keyterms: DEVON AND CORNWALL CONSTABULARY/ POLICE TRAINING/ SPECIAL CONSTABULARY

33

COGGLE Edward.

Distance learning:  a surge in new police powers and the move towards distance learning packages as a means of training and updating officers is causing dissatisfaction among the rank and file.

Policing Today, vol. 3 no. 3, September 1997, p.29-31.

Keyterms: DISTANCE LEARNING/ POLICE TRAINING

34

ADAMS Cath;  HENDRY Enid.

Challenges to police training on child protection.

Child Abuse Review, vol. 5 no. 1, March 1996, p.70-72.

Highlights some of the current changes and dilemmas facing senior police policy-makers with respect to the way forward for specialist child protection units and training in child protection for other police officers.

Keyterms: CHILD PROTECTION/ POLICE TRAINING

35

STEWART Ewan.

Training at stake.

Police Review, 9 February 1996, p.24-25.

The author, a sergeant with Grampian Police, calls on force trainers to adopt a fresh approach to their traditional role.

Keyterms: POLICE TRAINING

36

BLAKEMORE Jerome L.;  BARLOW David;  PADGETT Deborah L.

From the classroom to the community:  introducing process in police diversity training.

Police Studies, vol. 18 no. 1, Spring 1995, p.71-83.

The preparation of police officers for work in a multicultural society has become a major concern for police departments, local governments, and the general community.  This article provides a critique of the methods used in cultural diversity training and suggests a number of principles and strategies for conducting this training.  Rather than a standardized training format, the article proposes that diversity training provide participants with skills to develop and maintain cultural competence.  This application suggests that successful cultural diversity training is didactic and experiential, encouraging officers to "connect" with the communities they seek to understand.

Keyterms: DIVERSITY TRAINING/ POLICE TRAINING

37

CREGO Jonathan.

Wisdom's way:  the Minerva crisis trainer.

Police Review, 28 July 1995, p.24-25.

Minerva is a computer system used for crisis management training (such as policing of public order events) at the Met's Centre for Applied Learning Technology.

Keyterms: COMPUTERS IN POLICE WORK/ METROPOLITAN POLICE/ POLICE TRAINING/ POLICING OF PUBLIC DISORDER

38

GIBBONS Sarah.

Screen test:  a new training course.

Police Review, 30 June 1995, p.26&27.

Gloucestershire Constabulary is conducting a training course through the medium of the European Police Information Centre (EPI-Centre), a computerised bulletin board developed by the PSDB.

Keyterms: COMPUTERS IN POLICE WORK/ GLOUCESTERSHIRE CONSTABULARY/ POLICE TRAINING

39

RICHARDS Neil.

On course for excellence:  the new academically-validated police qualifications set up by National Police Training at Bramshill.

Police Review, 31 March 1995, p.26-27.

Describes the qualifications linked to the 3 revised courses at Bramshill, plus the Open University's Certificate of Management.

Keyterms: HIGHER EDUCATION FOR POLICE/ POLICE TRAINING

40

POTTER Keith.

Suite course:  a new training package.

Police Review, 24 February 1995, p.14-15.

A training programme for custody officers has just been launched, compiled by two Avon and Somerset officers.  It is based on a set of national standards for the role.

Keyterms: CUSTODY OFFICERS/ POLICE TRAINING

NB//  there are a further 65 articles on the catalogue with the keyterm “POLICE TRAINING” but without “TRAIN..” in the title Which I have not included here
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